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WA, FDOA =L L LT, Demerouti, Bakker, Nachreiner, & Schaufeli
(2001) 2L - TRREENT HEFEOERE-EHET /L (LT, JDRET V)] N
b5, IDRET/NVEIT, BRBSFE L J78FE O OCEREO R L Bk LI ET LT
Hb, BE3D LB, MEFEOERF) & MEAOER) MPHAEICEEEL KIE LN
BU—7 « 2=V A M@, fEFEONRT p—~ U AD M LR DK T F
DRTZT 4T 72T T NI LEABHTZERPFALNIEN TS (Xanthopoulou, D.
Bakker, Demerouti, & Schaufeli, 2009) .

E—EmREMEN ECRRABELR—, 20243 4


https://www.dlri.co.jp/

Compass for SDGs & Society 5.0

B3 LEOERE-BARETILID-RETIL)

HROERE

HEBOER

« HEOSLYIr—
. GELBE 2

+ B A RER

- LE-ARNSORE I~ W74 T
-_trsoum = TYH—SA TN
= \Y
SN . RN TA—RELE
. BRYOELE
\ ¢ BEEEEOET F
EPNDI=V)
. mz
« BN
. LIITVR
. EER =

(B BEFBEQO1DIYEEER

fEFOBERE 1T, EFIZBNT, O MLy b—F NIRRT 5 H KR - LERY

X MR L, QBEOZERZMREL, OFADOKESLHEL(RET LML AT
5. ERH) - RS - FFRAYZER (Schaufeli et al., 2002 ; Bakker et al.,
2007 ; HH, 2010) L& TWb, BERBICIE, TG To R ARIBEfR, EESCH
BB O, Pk ettd, EE T +— Ry 7 fEFEOEREENET N, Zh
HITEEB DR TORAMEZERT 5, EFOEI L & O D 72 DI I3RS B 5 O i
RO R L DOBHEEN NI L IR D,

— 5. EAOEREIL, BAEZMYESEELZ LF<ar br— L TELBI0H
ERI7 B CFHE (Hobfoll et al., 2003 ; &, 2010) ThHoH, BARRIZIE, LHAY
EA (W, BEE, LYoV X BEE) FERETond, LEEARGE
2) Lix, MADOERGITENZ EAHTLEM= LY —DZ L &R, ZdEE
EOtay ba—/LRRETH Y, HEEEMRIBIFRE O AFHEIZ X - TREEB O .LHHY
EAPILEND Z LRI TWD (B B, 2022)

AR &R, Z02 DOBJFITHAICEELRIZLRNDT —2 « =27 —TU A
YEEEBDDLIENHALNIIEIN TS, BERMICIE, AFOERNEE RRE TE
FIE, BADOERE BT DEEARNRIE S D7D, I T 5 BIE.
WEE/RL T HEFICmE &I NWEEETE 5, £, MAOBEWFD SN2 AT
BREEIZ b [ N~ O SIHRHE L REENNICE X T 50T, WG OMtFOE S FBHE
T2,

HEOGREBADOERNT —7 « 27—V A MRV T 4 TREEE2 525
BAfRMEICRI LT, AORELZ L LT OMEFROERET, FOTRE &%, ¥
BOWESENZBZ -6, A MLV AEEG| SR ITAREDO O D FORE A5

E—EmBREWER ECRRABELR—, 20243 5


https://www.dlri.co.jp/

Compass for SDGs & Society 5.0

L. tFO7 by vy —REIOBEENZT b (BAET#EE, 2009) ., Zoft
FOERENELS RVIBED &, N—=0T U b BRXRSEGER) (E3)ITRY0T
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4) IFERHI = 2w b A Y MR AR — R & A OMBIREN H D (07 Driscoll &
Randall, 1999) , 2 F V| MV A — MR EZ®EOIUTEO DT EFHIa I v
AV MIEE D,

5 WTHHEROZ L, T7—F2EORED I B, TORFO X > T I HEH
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- PREPESE (2020)  THRARCA R R ZEME DM E & AREARICE T 2 e SiiE &~
ARG L AR —~ ~]

( https://www. meti. go. jp/shingikai/economy/kigyo_kachi_kojo/pdf/20200930 1.
pdf)

RRFPEZEL (2022) T AE AR E O FEZBIZ AT RS WmiEE~ AMIOEL R —
k2.0~

(https://www. meti. go. jp/policy/economy/jinteki_shihon/pdf/report2. 0. pdf)
RS A ARERH XU A M — (2023) T(ES/FE LGSR ANRIEARRE
o FERETH A

(https://www. jmam. co. jp/hrm/news/1281159 7494, html)

- JEAR G (2019) T3 Fnon AR BE Il 57 )% 175 D 53 4T )

(https://www. mhlw. go. jp/wp/hakusyo/roudou/19/d1/19-1. pdf)

« AEFEERT (2014) THIR SU7- R AD 342 (Perceived Organizational Support) M
e Jl E—PRER AL . BB LA RAERB L OMHEREIC DN T—]

- HEPIAN(2010) THEEMA RL AL D —2 « 2 =T A 1)

- EMEILE] (1997) TRk = X > b A Y M REOIEE Rk & 2 Ol H ArsetE—3 okl
=y A PREZHWT—)

- At EFESE (2022)  TWell-being f&EIZHNI D LEATE A |
(https://www. dlri. co. jp/report/1d/183742. html)

« Gallup(2017) “State of the Global Workplace”

(https://www. slideshare. net/adrianboucek/state—of—the—global-workplace—

gallup—report—2017)
«Allen, N. J., & Meyer, J. P. (1990)

“The measurement and antecedents of affective, continuance and normative

commitment to organization”

« Bakker, A. B., Demerouti, E., & Euwema, M. C. (2005)

“Job resources buffer the impact of job demands on burnout”

+ Bakker, A. B., Demerouti, E. (2007)

“The Job Demands Resources model: State of the art”

« Demerouti, E., Bakker, A. B., Nachreiner, F., & Schaufeli, W. B. (2001)
“The job demands-resources model of burnout”

« Eisenberger, R. & Stinglhamber, F. (2011)

“Perceived organizational support: Fostering enthusiastic and productive
employees”
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« Hobfoll, S.E., Johnson, R.J., Ennis, N. (2003)

“Resource loss, resource gain, and emotional outcomes among inner city women”
« Meyer, J.P. & Allen, N. (1991)

“A three component conceptualization of organizational commitment”

* Meyer, J. P., Allen, N. J., & Smith, C. A. (1993)

“A commitment to organizations and occupations: Extension and test of a
three—component conceptualization”

« Meyer, J. P., Stanley, D. J., Herscovitch, L., & Topolnysky, L. (2002)
“Affective, continuance, and normative commitment to the organization: A
meta—analysis of antecedents, correlates, and consequences”

* 0’ Driscoll, M. P., & Randall, D. M. (1999)

“Perceived organizational support, satisfaction with rewards, and employee
job involvement and organizational commitment”

« Porter, L. W., Steers, R. M., Mowday, R. T., & Boulian, P. V. (1974)
“Organizational commitment, job satisfaction, and turnover among psychiatric
technicians”

* Riggle, R. J., Edmondson, D. R. & Hansen, J. D. (2009)

“A meta—analysis of the relationship between perceived organizational support
and job outcomes: 20 years of research”

« Schaufeli, W. B., Salanova, M., Gonzalez—Roma, V., & Bakker, A. B. (2002)
“The measurement of engagement and burnout: A two sample confirmatory factor
analytic approach”

+ Xanthopoulou, D., Bakker, A.B., Demerouti, E., et al. (2007)

“The Role of Personal Resources in the Job Demands—Resources Model”

« Xanthopoulou, D., Bakker, A. B., Demerouti, E., & Schaufeli, W. B. (2009)
“Work engagement and financial returns: A diary study on the role of job and

personal resources”
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